10 steps you can take right now to address
the lack of diversity in the charity sector
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Tools, tips and resources collated by

= CharityComms



https://twitter.com/CharitySoWhite/status/1166443588676403201
https://www.civilsociety.co.uk/voices/charitysowhite-the-sector-has-shied-away-from-addressing-institutional-racism-for-too-long-it-s-time-for-that-to-change.html
https://www.acevo.org.uk/eight-principles-to-address-the-diversity-deficit-in-charity-leadership/
https://docs.google.com/spreadsheets/d/1wVPkuZp0pO1YQqYzDtDUIpdOw4BGRA97BvM45doXOfM/edit#gid=535115915
http://www.fearlessfutures.org/#pg-838-11
https://blog.justgiving.com/diverse-teams-and-how-to-get-there/
https://www.gov.uk/government/collections/disability-confident-campaign
https://twitter.com/NonGradsWelcome
https://www.charitycomms.org.uk/salary-survey-report#section-5
https://www.institute-of-fundraising.org.uk/championing-fundraising/equality-diversity-and-inclusion/change-collective/
https://www.charitycomms.org.uk/salary-survey-report

