Press and Media Manager
Plan International UK is recruiting for a Press and Media Manager (maternity cover) to lead a
fast-paced Media and PR Team in our Communications, Advocacy and UK Programmes
Directorate.
Plan International UK is a global children’s charity. We work to give every child the same
chance in life and strive for equality for girls.
This is an exciting time to join the team, with a new organisational strategy just around the
corner, and increasing media interest in girls’ rights and youth activism, presenting new
opportunities within the UK media landscape.
In this role, you will lead the Press and Media Team to grow the profile and impact of our
work by engaging the UK public and key decision makers through targeted, high quality, proactive and reactive media coverage.
We are looking for someone who has:





Substantial experience of delivering high-profile, strategic media activity, targeting a
range of audiences.
Previously worked in a PR/media management role in the voluntary sector, (ideally
within International Development)
Experience of responding to an ever changing media environment, bringing your
organisation’s voice into the centre of the debate
Experience of reputation and crisis management

We are looking for an inspiring people manager, driven by a passion for media, well
connected to the UK press and with a genuine desire to work with dedicated and committed
colleagues to make a real difference to the lives of millions of children, especially girls.
This position is a temporary contract of up to 12 months to cover maternity leave.
Plan International UK is committed to being an inclusive employer and we welcome
applications from a diverse range of candidates, so that our workforce can be a good
reflection of the world we live in and the children and communities we work with.
How to Apply:
Please visit www.plan-uk.org/jobs-and-volunteering to apply
The deadline for applications is 9:00am on 2 November 2020
Interviews will take place on 9/10 November 2020
Due to the nature of our work with children and young people, we follow rigorous
safeguarding policies and procedures in our recruitment process. As a result, some of our
roles are subject to an Enhanced Disclosure by the Disclosure and Barring Service. A
criminal record will not necessarily bar you from joining us as an employee or volunteer; this
will depend on the circumstances of any offences.

